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ABSTRAK 
 
”ANALISIS EFEK MODERASI BUDAYA ORGANISASIONALONAL 
TERHADAP 
HUBUNGAN PERILAKU KEPEMIMPINAN DAN KOMITMEN 
ORGANISASIONALONAL SERTA KOMITMEN ORGANISASIONALONAL 
DAN  KEPUASAN KERJA DAN 
KINERJA” 
( STUDY PADA KARYAWAN PT. KUSUMA MULIA DAN  
PT. SUMBER BENGAWAN PLASINDO) 
NURUL FATIMAH 
F 1211062 
 Penelitian ini dilakukan untuk menguji Efek Moderasi Budaya 
Organisasional Terhadap Hubungan Perilaku Kepemimpinan Dan Komitmen 
Organisasional Serta Komitmen Organisasional Dan  Kepuasan Kerja Dan 
Kinerja pada Karyawan PT. Kusuma Mulia dan PT. Sumber Bengawan 
Plasindo. 
 Data responden diperoleh melalui kuisioner yang diberikan kepada PT. 
Kusuma Mulia dan PT. Sumber Bengawan Plasindo sebanyak 300 kuisioner. 
Teknik pengujian hipotesis menggunakan program SPSS dengan 
menggunkan analisis regresi hierarkis. 
Hasil dari penelitian ini menyatakan bahwa perilaku kepemimpinan 
berpengaruh signifikan terhadap komitmen organisasionalonal. Budaya 
organisasional memoderasi hubungan antara perilaku kepemimpinan 
terhadap komitmen organisasional. Komitmen organisasional berpengaruh 
signifikan terhadap kepuasan kerja dan kinerja. Budaya organisasional 
memoderasi hubungan antara komitmen organisasional, kepuasan kerja dan 
kinerja. 
Penelitian ini memberikan kontribusi pengetahuan tentang efek 
moderasi budaya organisasional terhadap hubungan perilaku kepemimpinan 
dan komitmen organisasional, serta komitmen organisasional dan kepuasan 
kerja dan kinerja. 
Kata kunci : Budaya Organisasional, Perilaku Kepemimpinan, Komitmen 
Organisasional, Kepuasan Kerja, Kinerja 
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ABSTRACT 
 
 
 
 
" ANALYSIS MODERATING EFFECTS OF ORGANIZATIONAL CULTURE  
ON THE RELATIONSHIPS BETWEEN LEADERSHIP BEHAVIOR AND 
ORGANIZATIONAL COMMITMENT AND BETWEEN ORGANIZATIONAL 
COMMITMENT AND JOB SATISFACTION AND PERFORMANCE " 
( STUDY IN PT.  KUSUMA MULIA AND PT . SUMBER BENGAWAN PLASINDO ) 
 
 
 
Nurul Fatimah 
F 1211062 
 
 
 
This study was conducted to determine Moderation moderating effects 
of organizational culture  on the relationships between leadership behavior 
and organizational commitment and between organizational commitment and 
job satisfaction and performance PT. Kusuma Mulia and PT. Sumber 
Bengawan Plasindo . 
Respondent data obtained through questionnaires given to 
PT.Kusuma Mulia and PT. Sumber Bengawan Plasindo 300 questionnaires. 
Hypothesis testing techniques using SPSS by using hierarchical regression 
analysis. 
Results of this study declare that the leadership behaviors significantly 
influence organizational commitment, organizational culture moderates the 
relationship between leadership behaviors on organizational commitment, 
organizational commitment significantly influence job satisfaction and 
performance, as well as organizational culture moderates the relationship 
between organizational commitment , job satisfaction and performance . 
This study contributes to knowledge about the moderating effects of 
organizational culture  on the relationships between leadership behavior and 
organizational commitment and between organizational commitment and job 
satisfaction and performance. 
 
 
 
 
Keywords : Organizational Culture , Leadership Behavior , Organizational 
Commitment , Job Satisfaction , Performance 
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